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(We are family)
(We strive for excellence)
(We encourage mana through respect and caring)

Kaha (We stay strong)

Glendowie College 
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Support students to have more regular attendance at Glendowie College, in order to improve student achievement and student welfare.

If your child 
is regularly 
attending,
you can expect:
We will stay in 
regular contact with 
you about your 
child’s attendance.

We will follow up to 
find out the reason 
when they aren’t at 
school.

If your child has 
some absences, 
you can expect:
We will work with 
you to identify 
any barriers to 
attendance.

We may provide 
support to help them 
catch up and stay on 
track.

If your child has 
many absences, 
you can expect:
We will work with 
you to develop a 
plan to support their 
attendance and 
learning.

We may seek 
support of the 
Attendance Service 
or other agencies to 
remove barriers to 
attendance.

If your child has a 
lot of absences, 
you can expect:
We will continue 
to work with you 
to implement the 
plan to support their 
attendance and 
learning.

We will seek support 
of the Attendance 
Service or other 
agencies to support 
their return to school.

Our school uses the Stepped Attendance Response (STAR) to 
guide when and how we respond to absences.Our school 

target is:
We’re 

currently at:

Regular attendance* 
averaged throughout 

year 2026.

*Target is to also increase regular attendance by 
5% each term, from the previous year.

Regular attendance 
averaged throughout 

2025.

80% 71%

Purpose of AMP (Attendance Management 
Plan)
•	 To make our attendance expectations clear 

to students, parents and staff.
•	 To improve student achievement.
•	 To improve student welfare and sense of 

belonging.

Monitoring
•	 The AMP will provide clear processes to 

follow up on all absences whether they are 
justified or not.

•	 Staff responsibilities are clearly stated 
across each STAR level. 

*“Regular attendance” means attending more than 90% of a term, or 9 days in a fortnight
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Good chance 
of success

GOOD 
ATTENDANCE

WORRYING 
ATTENDANCE

CONCERNING 
ATTENDANCE VERY 

CONCERNING 
ATTENDANCE

Less than 5 days 
absence in a term

Up to 10 days 
absence in a term

Up to 15 days 
absence in a term

15 days or more 
absence in a term

Less chance 
of success Hard to make 

progress
Very hard to     

make progress


